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IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is
pleased to order the publication of the following English translation of notification no. 760/1-7-2016-
95-2011, dated October 5, 2016:

Rules,.2004.

Short title and
commencement
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No.760/1-7-2016-95-2011
Dated Lucknow, October 5, 2016

IN exercise of the powers conferred by the proviso to Article 309 of the Constitution, the Governor
is pleased to make the following rules with a view to amending the Uttar Pradesh Collection Peon's Service

- THE UTTAR PRADESH COLLECTION PEON'S SERVICE (SECOND
AMENDMENT) RULES, 2016

I. (1) These rules may be called The Uttar Pradesh Collection
Peon's Service (Second Amendment) Rules, 2016.

(2) They shall come into force at once.-

— —
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2. In the Uttar Pradesh Collection Peon's Service Rules, 2004, hercinafter referred
to as the said rules, for existing rule 5 setout in column 1 below, the rule as setout in column
2 shall be substituted, namely :—

Source of
recruitment

Existing rule

5. Recruitment to the posts in
the service shall be made from
the following sources :

(i) Fifty percent by direct
recruitment through the Selection
Committee;

(i) Fifty percent posts shall
be filled through the Selection
Committee from amongst such
Seasonal Collection Peons who
have worked satisfactorily for
atleast four Fasals and whose age
on the first day of July of the year
in which selection is made does
not exceed 45 years:

Provided that if* suitable
candidates are not available the
remaining vacancies shall be

filled by direct recruitment under

clause (i).

Explanation- Satisfactory work
shall mean complying with the
orders of the Collection Amin
regarding the work of recovery
of government dues, and
accompanying the Collection
Amin when he is travelling with
government revenue or staying
in his area (Halka). It shall also
mean extending full co-
operation in discharge
of different types of service

Source of
recruitment

COLUMN-2

Rule as hereby substituted

5. Recruitment to the posts in
the service shall be made from the
following. sources:

(1) Fifty percent posts
direct recruitment through
Selection Committee ..

by
the

(i1) Fifty percent posts shall
be filled through the Selection

Committee from amongst such.:

Seasonal Collection Peons who
have worked satisfaclorii;y for
atleast four Fasals and’ whose age
on the first day of July of the year
in which selection. is. made does
not exceed 45 years:

Provided - that if suitable
candidates are net available,
the remaining: vacancies shall be
filled by direct recruitment under
clause (i):

Provided fusther that all the
existing vacancies available on
the date of the commencement of
the Uttar Pradesh Collection
Peon's Service (Second
Amendment) Rules, 2016 shall,
only as one time measure, be
filled by selection through the
Selection Committee from
amongst  Seasonal  Collection
Peons who possess the requisite
qualifications  prescribed . in
clause (ii).

Explanation- Satisfactory work

shall mean complying with the '

orders of the Collection Amin
regarding the work of recovery
of government dues, and
accompanying the Collection
Amin when he is travelling with
government revenue or staying
in his area (Halka). It shall also

mean extending  full co-
operation in discharge
of different types of service

Substitution of

rule 5
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Amendment of"
rule 9

Substitution of
rule 18

Revenue_7 _Data |

COLUMN-1

Existing rule
measures and performing the
responsibilities entrusted to him

in respect of the recovery of
dues  under the orders of

Tehsildar and other higher
officers including good conduct
throughout. :

Rule as hereby substituted
measures and performing the
responsibilities entrusted to him
in respect of the recovery of dues
under the orders of Tehsildar and
other higher officers including
good conduct throughout.

3. In the said rules, in rule 9, for the figure and word "35 years ," the figurc

and word "40 years" shall be substituted.

4. In the said rules, tor existing rule I8 set out in column 1 below, the rule as

set out in column 2 shall be submmted namely :—

Existing rule

Probation 18. ( i) A person oﬁ :

substantive appointment to a
post in the secrvice shall be
placed on probation for a period
of one year.

(2) The appointing authority
may, for reasons to be recorded,
extend the period of probation in
individual cases specifying the
date up to which the extension is
granted:

Provided that save in
exceptional circumstances, the

- period of the probation shall not

be extended beyond six months
and in no circumstance beyond
one year.

(3) If it appears to the appointing
authority at any time during or
at the end of the period of
probation or extended period of
probation that a probationer has
not made sufficient use of his
opportunities he may be reverted
to his substantive post (if any) ,
and if he does not hold a lien on
any post, his services may be
dispensed with.

COLUMN-2
Rule as hereby substituted

Probation 18. (1) A person on
substantive appointment to a post:
in the service shall be placed on
probation in accordance with the
Uttar ~ Pradsehr ~ Government
Servants Probation Rules, 2013,
as amended from time to time.

(2) If it appears to the appointing
authority at any time during or at
the end of the period of probation .
or extended period of probation
that a probationer has not made
sufficient use of his
opportunities, he may be reverted
to his substantive post, if any,
and if he does not hold a lien on
any - post, his services. may be
dispensed with.

(3) A probationer who is reverted
or whose services are dispensed
with under sub-rule (2) shall not
be entitled to any compensation.
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Existing rule
(4) A probationer who s
reverted or whose services are
dispensed wtih under sub-rule
(3) shall not be entitled to any
compensation.

COLUMN-2
Rule as hereby substituted
(4) The appointing authority may
allow.  continuous . service,
rendered in -an. officiating or
temporary -capacity -in a post
included in the cadre or any other

equivalent or higher post, to be
taken into account for the
purpose of computing the period
& of probation.

(5) The appointing authorigy

may allow continuous service

rendered in an officiating or

temporary capacity in a post

included in the cadre or any

other equivalent or higher post to

be taken into account for the

purpose of computing the period

of probation.
5. In the said rules, in rule 21, for existing sub-rule (2) set out in column | Substitution
below, the sub rule as set out in column 2 shall be substituted, namely :— ofeule 21
COLUMN- | COLUMN-2
Existing sub-rule Sub-rule hereby substituted
(2) The scale of pay at the time (2) The scale of pay at the time
of the commencement of these of the commencement of the
rules is as follows: -Uttar Pradesh Collection Peon's
Service (Second Amendment)
Rules , 2016 is given below:
Name of Post Scale of Pay Name Scale of Pay’
: of Post
Collection Peon | Rs  2550-55- i
2660-60-3200 Name Corres- Corres-
' of Pay | ponding | ponding
Band Pay Grade
Band | Pay (Rs.)
(Rs.)
Coll- Pay 5200- 1800/-
ection |Band-1 {20200
Peon _J
By order,
DHANALAKSHMI K.,
Sachiv. '
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